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A.  Planning and Preparation for LearningA.  Planning and Preparation for LearningA.  Planning and Preparation for LearningA.  Planning and Preparation for LearningA.  Planning and Preparation for Learning

4 - Expert4 - Expert4 - Expert4 - Expert4 - Expert

a.  Is expert in the subject area and has a cutting edge grasp of child development and how students learn.a.  Is expert in the subject area and has a cutting edge grasp of child development and how students learn.a.  Is expert in the subject area and has a cutting edge grasp of child development and how students learn.a.  Is expert in the subject area and has a cutting edge grasp of child development and how students learn.a.  Is expert in the subject area and has a cutting edge grasp of child development and how students learn.
b.  Designs exceptional lessons with clear, measurable goals closely aligned with state standards and unit outcomes.b.  Designs exceptional lessons with clear, measurable goals closely aligned with state standards and unit outcomes.b.  Designs exceptional lessons with clear, measurable goals closely aligned with state standards and unit outcomes.b.  Designs exceptional lessons with clear, measurable goals closely aligned with state standards and unit outcomes.b.  Designs exceptional lessons with clear, measurable goals closely aligned with state standards and unit outcomes.
c.  Designs well planned diagnostic, formative, and summate assessments to closely monitor student learning.c.  Designs well planned diagnostic, formative, and summate assessments to closely monitor student learning.c.  Designs well planned diagnostic, formative, and summate assessments to closely monitor student learning.c.  Designs well planned diagnostic, formative, and summate assessments to closely monitor student learning.c.  Designs well planned diagnostic, formative, and summate assessments to closely monitor student learning.
d.  Always designs lessons which motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Always designs lessons which motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Always designs lessons which motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Always designs lessons which motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Always designs lessons which motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.
e. Artfully uses room arrangement, materials, and displays to maximize student learning of all material.e. Artfully uses room arrangement, materials, and displays to maximize student learning of all material.e. Artfully uses room arrangement, materials, and displays to maximize student learning of all material.e. Artfully uses room arrangement, materials, and displays to maximize student learning of all material.e. Artfully uses room arrangement, materials, and displays to maximize student learning of all material.

3 - Proficient3 - Proficient3 - Proficient3 - Proficient3 - Proficient

a.  Knows the subject matter very well and has a good grasp of child development and how students learn.a.  Knows the subject matter very well and has a good grasp of child development and how students learn.a.  Knows the subject matter very well and has a good grasp of child development and how students learn.a.  Knows the subject matter very well and has a good grasp of child development and how students learn.a.  Knows the subject matter very well and has a good grasp of child development and how students learn.
b.  Creates well designed lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Creates well designed lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Creates well designed lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Creates well designed lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Creates well designed lessons focused on measurable goals aligned with state standards and unit outcomes.
c.  Designs well planned formative and summate assessments to measure student learning.c.  Designs well planned formative and summate assessments to measure student learning.c.  Designs well planned formative and summate assessments to measure student learning.c.  Designs well planned formative and summate assessments to measure student learning.c.  Designs well planned formative and summate assessments to measure student learning.
d.  Designs lessons that motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Designs lessons that motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Designs lessons that motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Designs lessons that motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.d.  Designs lessons that motivate all students, simplify complex tasks, and targets diverse learning needs, styles and interests.
e.  Skillfully organizes classroom furniture, materials and displays to support unit lesson goals.e.  Skillfully organizes classroom furniture, materials and displays to support unit lesson goals.e.  Skillfully organizes classroom furniture, materials and displays to support unit lesson goals.e.  Skillfully organizes classroom furniture, materials and displays to support unit lesson goals.e.  Skillfully organizes classroom furniture, materials and displays to support unit lesson goals.

2- Satisfactory2- Satisfactory2- Satisfactory2- Satisfactory2- Satisfactory

a.  Is familiar with the subject matter and has adequate knowledge of ways students develop and learn.a.  Is familiar with the subject matter and has adequate knowledge of ways students develop and learn.a.  Is familiar with the subject matter and has adequate knowledge of ways students develop and learn.a.  Is familiar with the subject matter and has adequate knowledge of ways students develop and learn.a.  Is familiar with the subject matter and has adequate knowledge of ways students develop and learn.
b.  Designs lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Designs lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Designs lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Designs lessons focused on measurable goals aligned with state standards and unit outcomes.b.  Designs lessons focused on measurable goals aligned with state standards and unit outcomes.
c.  Plans satisfactory formative and summate assessments to measure student learning.c.  Plans satisfactory formative and summate assessments to measure student learning.c.  Plans satisfactory formative and summate assessments to measure student learning.c.  Plans satisfactory formative and summate assessments to measure student learning.c.  Plans satisfactory formative and summate assessments to measure student learning.
d.  Designs most lessons that motivate all students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs most lessons that motivate all students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs most lessons that motivate all students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs most lessons that motivate all students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs most lessons that motivate all students, simplify complex tasks, and targets diverse learning needs and interests.
e.  Organizes furniture and materials to support the lesson goals.e.  Organizes furniture and materials to support the lesson goals.e.  Organizes furniture and materials to support the lesson goals.e.  Organizes furniture and materials to support the lesson goals.e.  Organizes furniture and materials to support the lesson goals.

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a.  Has limited familiarity with the subject matter and limited ideas on how to teach it and how students learn.a.  Has limited familiarity with the subject matter and limited ideas on how to teach it and how students learn.a.  Has limited familiarity with the subject matter and limited ideas on how to teach it and how students learn.a.  Has limited familiarity with the subject matter and limited ideas on how to teach it and how students learn.a.  Has limited familiarity with the subject matter and limited ideas on how to teach it and how students learn.
b.  Lesson plans are poorly designed with little focus on measurable goals seldom aligned with state standards and unit outcomes.b.  Lesson plans are poorly designed with little focus on measurable goals seldom aligned with state standards and unit outcomes.b.  Lesson plans are poorly designed with little focus on measurable goals seldom aligned with state standards and unit outcomes.b.  Lesson plans are poorly designed with little focus on measurable goals seldom aligned with state standards and unit outcomes.b.  Lesson plans are poorly designed with little focus on measurable goals seldom aligned with state standards and unit outcomes.
c.  Assessments do not measure student learning.c.  Assessments do not measure student learning.c.  Assessments do not measure student learning.c.  Assessments do not measure student learning.c.  Assessments do not measure student learning.
d.  Designs lessons which seldom motivate students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs lessons which seldom motivate students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs lessons which seldom motivate students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs lessons which seldom motivate students, simplify complex tasks, and targets diverse learning needs and interests.d.  Designs lessons which seldom motivate students, simplify complex tasks, and targets diverse learning needs and interests.
e.  Classroom arrangement and materials makes it difficult to support student learning.e.  Classroom arrangement and materials makes it difficult to support student learning.e.  Classroom arrangement and materials makes it difficult to support student learning.e.  Classroom arrangement and materials makes it difficult to support student learning.e.  Classroom arrangement and materials makes it difficult to support student learning.

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

B. Classroom ManagementB. Classroom ManagementB. Classroom ManagementB. Classroom ManagementB. Classroom Management

4 - Expert4 - Expert4 - Expert4 - Expert4 - Expert

a.  Has exceptional control of student and classroom behavior which maximizes the class learning experience.a.  Has exceptional control of student and classroom behavior which maximizes the class learning experience.a.  Has exceptional control of student and classroom behavior which maximizes the class learning experience.a.  Has exceptional control of student and classroom behavior which maximizes the class learning experience.a.  Has exceptional control of student and classroom behavior which maximizes the class learning experience.
b.  Shows warmth, caring, respect, and fairness for all students and builds strong relationships.b.  Shows warmth, caring, respect, and fairness for all students and builds strong relationships.b.  Shows warmth, caring, respect, and fairness for all students and builds strong relationships.b.  Shows warmth, caring, respect, and fairness for all students and builds strong relationships.b.  Shows warmth, caring, respect, and fairness for all students and builds strong relationships.
c. Wins all studentsʼ respect and creates a climate in which disruption of learning is unthinkable.c. Wins all studentsʼ respect and creates a climate in which disruption of learning is unthinkable.c. Wins all studentsʼ respect and creates a climate in which disruption of learning is unthinkable.c. Wins all studentsʼ respect and creates a climate in which disruption of learning is unthinkable.c. Wins all studentsʼ respect and creates a climate in which disruption of learning is unthinkable.
d.  Implements a program that successfully develops positive interactions and social-emotional skills.d.  Implements a program that successfully develops positive interactions and social-emotional skills.d.  Implements a program that successfully develops positive interactions and social-emotional skills.d.  Implements a program that successfully develops positive interactions and social-emotional skills.d.  Implements a program that successfully develops positive interactions and social-emotional skills.
e.  Successfully inculcates class routines so that students maintain them throughout the year.e.  Successfully inculcates class routines so that students maintain them throughout the year.e.  Successfully inculcates class routines so that students maintain them throughout the year.e.  Successfully inculcates class routines so that students maintain them throughout the year.e.  Successfully inculcates class routines so that students maintain them throughout the year.
f.  Successfully develops studentsʼ self-discipline, self-confidence, and a sense of responsibility.f.  Successfully develops studentsʼ self-discipline, self-confidence, and a sense of responsibility.f.  Successfully develops studentsʼ self-discipline, self-confidence, and a sense of responsibility.f.  Successfully develops studentsʼ self-discipline, self-confidence, and a sense of responsibility.f.  Successfully develops studentsʼ self-discipline, self-confidence, and a sense of responsibility.
g.  Has highly effective discipline techniques and can capture and hold studentsʼ attention any time.g.  Has highly effective discipline techniques and can capture and hold studentsʼ attention any time.g.  Has highly effective discipline techniques and can capture and hold studentsʼ attention any time.g.  Has highly effective discipline techniques and can capture and hold studentsʼ attention any time.g.  Has highly effective discipline techniques and can capture and hold studentsʼ attention any time.
h.  Uses coherence, lesson momentum, and smooth transitions to get the most out of every minute.h.  Uses coherence, lesson momentum, and smooth transitions to get the most out of every minute.h.  Uses coherence, lesson momentum, and smooth transitions to get the most out of every minute.h.  Uses coherence, lesson momentum, and smooth transitions to get the most out of every minute.h.  Uses coherence, lesson momentum, and smooth transitions to get the most out of every minute.
i.  Gets students to buy into a highly effective system of incentives linked to intrinsic rewards.i.  Gets students to buy into a highly effective system of incentives linked to intrinsic rewards.i.  Gets students to buy into a highly effective system of incentives linked to intrinsic rewards.i.  Gets students to buy into a highly effective system of incentives linked to intrinsic rewards.i.  Gets students to buy into a highly effective system of incentives linked to intrinsic rewards.

3 - Proficient3 - Proficient3 - Proficient3 - Proficient3 - Proficient

a.  Consistently enforces high standards for student behavior.a.  Consistently enforces high standards for student behavior.a.  Consistently enforces high standards for student behavior.a.  Consistently enforces high standards for student behavior.a.  Consistently enforces high standards for student behavior.
b.  Is fair and respectful toward students and builds positive relationships.b.  Is fair and respectful toward students and builds positive relationships.b.  Is fair and respectful toward students and builds positive relationships.b.  Is fair and respectful toward students and builds positive relationships.b.  Is fair and respectful toward students and builds positive relationships.
c.  Commands respect and refuses to tolerate disruption.c.  Commands respect and refuses to tolerate disruption.c.  Commands respect and refuses to tolerate disruption.c.  Commands respect and refuses to tolerate disruption.c.  Commands respect and refuses to tolerate disruption.
d.  Fosters positive interactions among students and teaches useful social skills.d.  Fosters positive interactions among students and teaches useful social skills.d.  Fosters positive interactions among students and teaches useful social skills.d.  Fosters positive interactions among students and teaches useful social skills.d.  Fosters positive interactions among students and teaches useful social skills.
e.  Teaches routines and has students maintain them all year.e.  Teaches routines and has students maintain them all year.e.  Teaches routines and has students maintain them all year.e.  Teaches routines and has students maintain them all year.e.  Teaches routines and has students maintain them all year.
f.  Develops studentsʼ self-discipline and teaches them to take responsibility for their own actions.f.  Develops studentsʼ self-discipline and teaches them to take responsibility for their own actions.f.  Develops studentsʼ self-discipline and teaches them to take responsibility for their own actions.f.  Develops studentsʼ self-discipline and teaches them to take responsibility for their own actions.f.  Develops studentsʼ self-discipline and teaches them to take responsibility for their own actions.
g.  Has discipline techniques that can capture and maintain studentsʼ attention.g.  Has discipline techniques that can capture and maintain studentsʼ attention.g.  Has discipline techniques that can capture and maintain studentsʼ attention.g.  Has discipline techniques that can capture and maintain studentsʼ attention.g.  Has discipline techniques that can capture and maintain studentsʼ attention.
h.  Maximizes academic learning time through coherence, lesson momentum, and effective transitions.h.  Maximizes academic learning time through coherence, lesson momentum, and effective transitions.h.  Maximizes academic learning time through coherence, lesson momentum, and effective transitions.h.  Maximizes academic learning time through coherence, lesson momentum, and effective transitions.h.  Maximizes academic learning time through coherence, lesson momentum, and effective transitions.
i.  Uses incentives wisely to encourage and reinforce student cooperation.i.  Uses incentives wisely to encourage and reinforce student cooperation.i.  Uses incentives wisely to encourage and reinforce student cooperation.i.  Uses incentives wisely to encourage and reinforce student cooperation.i.  Uses incentives wisely to encourage and reinforce student cooperation.

2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory

a.  Fairly maintains control of student behavior.a.  Fairly maintains control of student behavior.a.  Fairly maintains control of student behavior.a.  Fairly maintains control of student behavior.a.  Fairly maintains control of student behavior.
b.  Is fair and respectful toward most students and builds positive relationships with some.b.  Is fair and respectful toward most students and builds positive relationships with some.b.  Is fair and respectful toward most students and builds positive relationships with some.b.  Is fair and respectful toward most students and builds positive relationships with some.b.  Is fair and respectful toward most students and builds positive relationships with some.
c.  Wins the respect of some students with few disruptions in the classroom.c.  Wins the respect of some students with few disruptions in the classroom.c.  Wins the respect of some students with few disruptions in the classroom.c.  Wins the respect of some students with few disruptions in the classroom.c.  Wins the respect of some students with few disruptions in the classroom.
d.  Often stresses the need for good behavior.d.  Often stresses the need for good behavior.d.  Often stresses the need for good behavior.d.  Often stresses the need for good behavior.d.  Often stresses the need for good behavior.
e.  Tries to train students in class routines but some of the routines are not maintained.e.  Tries to train students in class routines but some of the routines are not maintained.e.  Tries to train students in class routines but some of the routines are not maintained.e.  Tries to train students in class routines but some of the routines are not maintained.e.  Tries to train students in class routines but some of the routines are not maintained.
f.  Attempts to get students to be responsible for their actions, but many lack self-discipline.f.  Attempts to get students to be responsible for their actions, but many lack self-discipline.f.  Attempts to get students to be responsible for their actions, but many lack self-discipline.f.  Attempts to get students to be responsible for their actions, but many lack self-discipline.f.  Attempts to get students to be responsible for their actions, but many lack self-discipline.
g.  Has adequate disciplinary techniques and commands studentsʼ attention.g.  Has adequate disciplinary techniques and commands studentsʼ attention.g.  Has adequate disciplinary techniques and commands studentsʼ attention.g.  Has adequate disciplinary techniques and commands studentsʼ attention.g.  Has adequate disciplinary techniques and commands studentsʼ attention.
h.  Minimizes loses of teaching time due to lack of clarity, interruptions, and inefficient transitions.h.  Minimizes loses of teaching time due to lack of clarity, interruptions, and inefficient transitions.h.  Minimizes loses of teaching time due to lack of clarity, interruptions, and inefficient transitions.h.  Minimizes loses of teaching time due to lack of clarity, interruptions, and inefficient transitions.h.  Minimizes loses of teaching time due to lack of clarity, interruptions, and inefficient transitions.
i.  Uses extrinsic rewards in an attempt to get students to cooperate and comply.i.  Uses extrinsic rewards in an attempt to get students to cooperate and comply.i.  Uses extrinsic rewards in an attempt to get students to cooperate and comply.i.  Uses extrinsic rewards in an attempt to get students to cooperate and comply.i.  Uses extrinsic rewards in an attempt to get students to cooperate and comply.

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a.  Sometimes lacks enough control of student behavior that it is detrimental to the learning process.a.  Sometimes lacks enough control of student behavior that it is detrimental to the learning process.a.  Sometimes lacks enough control of student behavior that it is detrimental to the learning process.a.  Sometimes lacks enough control of student behavior that it is detrimental to the learning process.a.  Sometimes lacks enough control of student behavior that it is detrimental to the learning process.
b.  Is sometimes unfair and disrespectful to students.b.  Is sometimes unfair and disrespectful to students.b.  Is sometimes unfair and disrespectful to students.b.  Is sometimes unfair and disrespectful to students.b.  Is sometimes unfair and disrespectful to students.
c. Is not respected by students and the classroom is frequently chaotic with little or no learning going on.c. Is not respected by students and the classroom is frequently chaotic with little or no learning going on.c. Is not respected by students and the classroom is frequently chaotic with little or no learning going on.c. Is not respected by students and the classroom is frequently chaotic with little or no learning going on.c. Is not respected by students and the classroom is frequently chaotic with little or no learning going on.
d.  Makes examples of “bad” students and blames them for their poor behavior.d.  Makes examples of “bad” students and blames them for their poor behavior.d.  Makes examples of “bad” students and blames them for their poor behavior.d.  Makes examples of “bad” students and blames them for their poor behavior.d.  Makes examples of “bad” students and blames them for their poor behavior.
e.  Does not teach routines and is constantly nagging, threatening, and punishing students.e.  Does not teach routines and is constantly nagging, threatening, and punishing students.e.  Does not teach routines and is constantly nagging, threatening, and punishing students.e.  Does not teach routines and is constantly nagging, threatening, and punishing students.e.  Does not teach routines and is constantly nagging, threatening, and punishing students.
f.  Is unsuccessful i fostering self-discipline in students; they depend on the teacher to behave.f.  Is unsuccessful i fostering self-discipline in students; they depend on the teacher to behave.f.  Is unsuccessful i fostering self-discipline in students; they depend on the teacher to behave.f.  Is unsuccessful i fostering self-discipline in students; they depend on the teacher to behave.f.  Is unsuccessful i fostering self-discipline in students; they depend on the teacher to behave.
g.  Has few discipline techniques and constantly struggles to get studentsʼ attention.g.  Has few discipline techniques and constantly struggles to get studentsʼ attention.g.  Has few discipline techniques and constantly struggles to get studentsʼ attention.g.  Has few discipline techniques and constantly struggles to get studentsʼ attention.g.  Has few discipline techniques and constantly struggles to get studentsʼ attention.
h.  Loses a majority of instructional time because of confusion, interruptions, and ineffective transitions.h.  Loses a majority of instructional time because of confusion, interruptions, and ineffective transitions.h.  Loses a majority of instructional time because of confusion, interruptions, and ineffective transitions.h.  Loses a majority of instructional time because of confusion, interruptions, and ineffective transitions.h.  Loses a majority of instructional time because of confusion, interruptions, and ineffective transitions.
i.  Uses rewards in an inconsistent manner which does not improve student behavior.i.  Uses rewards in an inconsistent manner which does not improve student behavior.i.  Uses rewards in an inconsistent manner which does not improve student behavior.i.  Uses rewards in an inconsistent manner which does not improve student behavior.i.  Uses rewards in an inconsistent manner which does not improve student behavior.

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

C. Delivery of InstructionC. Delivery of InstructionC. Delivery of InstructionC. Delivery of InstructionC. Delivery of Instruction

4 -  Expert4 -  Expert4 -  Expert4 -  Expert4 -  Expert

a.  Displays high expectations and tenacity and convinces all students that they will master the material.a.  Displays high expectations and tenacity and convinces all students that they will master the material.a.  Displays high expectations and tenacity and convinces all students that they will master the material.a.  Displays high expectations and tenacity and convinces all students that they will master the material.a.  Displays high expectations and tenacity and convinces all students that they will master the material.
b.  Teaches students to take on new challenges and believe that through their effort, they will accomplish their goals.b.  Teaches students to take on new challenges and believe that through their effort, they will accomplish their goals.b.  Teaches students to take on new challenges and believe that through their effort, they will accomplish their goals.b.  Teaches students to take on new challenges and believe that through their effort, they will accomplish their goals.b.  Teaches students to take on new challenges and believe that through their effort, they will accomplish their goals.
c.  Shows student exactly whatʼs expected by posting essential questions, rubrics, goals, and examples.c.  Shows student exactly whatʼs expected by posting essential questions, rubrics, goals, and examples.c.  Shows student exactly whatʼs expected by posting essential questions, rubrics, goals, and examples.c.  Shows student exactly whatʼs expected by posting essential questions, rubrics, goals, and examples.c.  Shows student exactly whatʼs expected by posting essential questions, rubrics, goals, and examples.
d.  Continuously maintains studentsʼ interest and makes connections to prior knowledge, experience and reading.d.  Continuously maintains studentsʼ interest and makes connections to prior knowledge, experience and reading.d.  Continuously maintains studentsʼ interest and makes connections to prior knowledge, experience and reading.d.  Continuously maintains studentsʼ interest and makes connections to prior knowledge, experience and reading.d.  Continuously maintains studentsʼ interest and makes connections to prior knowledge, experience and reading.
e.  Presents material clearly and explicitly, makes connections, and uses vivid and appropriate language.e.  Presents material clearly and explicitly, makes connections, and uses vivid and appropriate language.e.  Presents material clearly and explicitly, makes connections, and uses vivid and appropriate language.e.  Presents material clearly and explicitly, makes connections, and uses vivid and appropriate language.e.  Presents material clearly and explicitly, makes connections, and uses vivid and appropriate language.
f.  Orchestrates highly effective strategies, materials, and groupings to involve and motivate students.f.  Orchestrates highly effective strategies, materials, and groupings to involve and motivate students.f.  Orchestrates highly effective strategies, materials, and groupings to involve and motivate students.f.  Orchestrates highly effective strategies, materials, and groupings to involve and motivate students.f.  Orchestrates highly effective strategies, materials, and groupings to involve and motivate students.
g.  Engages all students in focussed work in which they are active learners and problem-solvers.g.  Engages all students in focussed work in which they are active learners and problem-solvers.g.  Engages all students in focussed work in which they are active learners and problem-solvers.g.  Engages all students in focussed work in which they are active learners and problem-solvers.g.  Engages all students in focussed work in which they are active learners and problem-solvers.
h.  Uses highly effective lessons that meet the learning needs and styles of all students by differentiating and scaffolding.h.  Uses highly effective lessons that meet the learning needs and styles of all students by differentiating and scaffolding.h.  Uses highly effective lessons that meet the learning needs and styles of all students by differentiating and scaffolding.h.  Uses highly effective lessons that meet the learning needs and styles of all students by differentiating and scaffolding.h.  Uses highly effective lessons that meet the learning needs and styles of all students by differentiating and scaffolding.
i. Deftly adapts lessons and units to exploit teachable moments and correct misunderstandings.i. Deftly adapts lessons and units to exploit teachable moments and correct misunderstandings.i. Deftly adapts lessons and units to exploit teachable moments and correct misunderstandings.i. Deftly adapts lessons and units to exploit teachable moments and correct misunderstandings.i. Deftly adapts lessons and units to exploit teachable moments and correct misunderstandings.

3- Proficient3- Proficient3- Proficient3- Proficient3- Proficient

a.  Conveys to students the importance of lessons and their ability to learn it.a.  Conveys to students the importance of lessons and their ability to learn it.a.  Conveys to students the importance of lessons and their ability to learn it.a.  Conveys to students the importance of lessons and their ability to learn it.a.  Conveys to students the importance of lessons and their ability to learn it.
b.  Offers students the opportunity to take on new challenges and make mistakesb.  Offers students the opportunity to take on new challenges and make mistakesb.  Offers students the opportunity to take on new challenges and make mistakesb.  Offers students the opportunity to take on new challenges and make mistakesb.  Offers students the opportunity to take on new challenges and make mistakes
c.  Gives students  a clear sense of purpose by posting the unitʼs essential questions and lessonʼs goals.c.  Gives students  a clear sense of purpose by posting the unitʼs essential questions and lessonʼs goals.c.  Gives students  a clear sense of purpose by posting the unitʼs essential questions and lessonʼs goals.c.  Gives students  a clear sense of purpose by posting the unitʼs essential questions and lessonʼs goals.c.  Gives students  a clear sense of purpose by posting the unitʼs essential questions and lessonʼs goals.
d.  Activates studentsʼ prior knowledge and maintains their interest in each unit and lesson.d.  Activates studentsʼ prior knowledge and maintains their interest in each unit and lesson.d.  Activates studentsʼ prior knowledge and maintains their interest in each unit and lesson.d.  Activates studentsʼ prior knowledge and maintains their interest in each unit and lesson.d.  Activates studentsʼ prior knowledge and maintains their interest in each unit and lesson.
e. Uses clear explanations, appropriate language, and good examples to present material.e. Uses clear explanations, appropriate language, and good examples to present material.e. Uses clear explanations, appropriate language, and good examples to present material.e. Uses clear explanations, appropriate language, and good examples to present material.e. Uses clear explanations, appropriate language, and good examples to present material.
f.  Orchestrates effective strategies materials and classroom groupings to foster student learning.f.  Orchestrates effective strategies materials and classroom groupings to foster student learning.f.  Orchestrates effective strategies materials and classroom groupings to foster student learning.f.  Orchestrates effective strategies materials and classroom groupings to foster student learning.f.  Orchestrates effective strategies materials and classroom groupings to foster student learning.
g.  Has students actively think about, discuss, and use the ideas and skills being taught.g.  Has students actively think about, discuss, and use the ideas and skills being taught.g.  Has students actively think about, discuss, and use the ideas and skills being taught.g.  Has students actively think about, discuss, and use the ideas and skills being taught.g.  Has students actively think about, discuss, and use the ideas and skills being taught.
h.  Differentiates and scaffolds instruction to accommodate studentsʼ learning needs.h.  Differentiates and scaffolds instruction to accommodate studentsʼ learning needs.h.  Differentiates and scaffolds instruction to accommodate studentsʼ learning needs.h.  Differentiates and scaffolds instruction to accommodate studentsʼ learning needs.h.  Differentiates and scaffolds instruction to accommodate studentsʼ learning needs.
i.  Is flexible about modifying lessons to take advantage of teachable moments.i.  Is flexible about modifying lessons to take advantage of teachable moments.i.  Is flexible about modifying lessons to take advantage of teachable moments.i.  Is flexible about modifying lessons to take advantage of teachable moments.i.  Is flexible about modifying lessons to take advantage of teachable moments.

2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory

a.  Tells students that the subject matter is important and they need to work hard.a.  Tells students that the subject matter is important and they need to work hard.a.  Tells students that the subject matter is important and they need to work hard.a.  Tells students that the subject matter is important and they need to work hard.a.  Tells students that the subject matter is important and they need to work hard.
b.  Tells students that they can learn from their mistakes.b.  Tells students that they can learn from their mistakes.b.  Tells students that they can learn from their mistakes.b.  Tells students that they can learn from their mistakes.b.  Tells students that they can learn from their mistakes.
c.  Tells students the main learning objectives of each lesson.c.  Tells students the main learning objectives of each lesson.c.  Tells students the main learning objectives of each lesson.c.  Tells students the main learning objectives of each lesson.c.  Tells students the main learning objectives of each lesson.
d.  Always attempts to make the subject interesting and relate it to things students already know.d.  Always attempts to make the subject interesting and relate it to things students already know.d.  Always attempts to make the subject interesting and relate it to things students already know.d.  Always attempts to make the subject interesting and relate it to things students already know.d.  Always attempts to make the subject interesting and relate it to things students already know.
e. Uses language and explanations that are appropriate for student ability.e. Uses language and explanations that are appropriate for student ability.e. Uses language and explanations that are appropriate for student ability.e. Uses language and explanations that are appropriate for student ability.e. Uses language and explanations that are appropriate for student ability.
f.  Uses appropriate range of classroom strategies, materials, and groupings with adequate success.f.  Uses appropriate range of classroom strategies, materials, and groupings with adequate success.f.  Uses appropriate range of classroom strategies, materials, and groupings with adequate success.f.  Uses appropriate range of classroom strategies, materials, and groupings with adequate success.f.  Uses appropriate range of classroom strategies, materials, and groupings with adequate success.
g. Keeps students actively involved in ideas and skills being taught.g. Keeps students actively involved in ideas and skills being taught.g. Keeps students actively involved in ideas and skills being taught.g. Keeps students actively involved in ideas and skills being taught.g. Keeps students actively involved in ideas and skills being taught.
h. Differentiates instruction to accommodate studentsʼ learning needs.h. Differentiates instruction to accommodate studentsʼ learning needs.h. Differentiates instruction to accommodate studentsʼ learning needs.h. Differentiates instruction to accommodate studentsʼ learning needs.h. Differentiates instruction to accommodate studentsʼ learning needs.
i.  Focuses on implementing lesson plans and usually adapts them to teachable moments.i.  Focuses on implementing lesson plans and usually adapts them to teachable moments.i.  Focuses on implementing lesson plans and usually adapts them to teachable moments.i.  Focuses on implementing lesson plans and usually adapts them to teachable moments.i.  Focuses on implementing lesson plans and usually adapts them to teachable moments.

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a.  Tells students that they need to work hard to do well in school.a.  Tells students that they need to work hard to do well in school.a.  Tells students that they need to work hard to do well in school.a.  Tells students that they need to work hard to do well in school.a.  Tells students that they need to work hard to do well in school.
b.  Doesnʼt prevent students from feeling embarrassed when they make mistakes in school.b.  Doesnʼt prevent students from feeling embarrassed when they make mistakes in school.b.  Doesnʼt prevent students from feeling embarrassed when they make mistakes in school.b.  Doesnʼt prevent students from feeling embarrassed when they make mistakes in school.b.  Doesnʼt prevent students from feeling embarrassed when they make mistakes in school.
c.  Begins lessons without giving students a sense of where instruction is headed.c.  Begins lessons without giving students a sense of where instruction is headed.c.  Begins lessons without giving students a sense of where instruction is headed.c.  Begins lessons without giving students a sense of where instruction is headed.c.  Begins lessons without giving students a sense of where instruction is headed.
d.  Does not maintain studentsʼ interest or make connections to their lives.d.  Does not maintain studentsʼ interest or make connections to their lives.d.  Does not maintain studentsʼ interest or make connections to their lives.d.  Does not maintain studentsʼ interest or make connections to their lives.d.  Does not maintain studentsʼ interest or make connections to their lives.
e.  Often presents material in a confusing way, using language that is inappropriate.e.  Often presents material in a confusing way, using language that is inappropriate.e.  Often presents material in a confusing way, using language that is inappropriate.e.  Often presents material in a confusing way, using language that is inappropriate.e.  Often presents material in a confusing way, using language that is inappropriate.
f.  Uses only one or two teaching strategies, types of materials, and doesnʼt reach most students.f.  Uses only one or two teaching strategies, types of materials, and doesnʼt reach most students.f.  Uses only one or two teaching strategies, types of materials, and doesnʼt reach most students.f.  Uses only one or two teaching strategies, types of materials, and doesnʼt reach most students.f.  Uses only one or two teaching strategies, types of materials, and doesnʼt reach most students.
g.  Uses passive teaching strategies, i.e., lectures, textbooks, worksheets, which does not keep studentsʼ engaged in the lesson.g.  Uses passive teaching strategies, i.e., lectures, textbooks, worksheets, which does not keep studentsʼ engaged in the lesson.g.  Uses passive teaching strategies, i.e., lectures, textbooks, worksheets, which does not keep studentsʼ engaged in the lesson.g.  Uses passive teaching strategies, i.e., lectures, textbooks, worksheets, which does not keep studentsʼ engaged in the lesson.g.  Uses passive teaching strategies, i.e., lectures, textbooks, worksheets, which does not keep studentsʼ engaged in the lesson.
h.  Does not provide for differentiated instruction for students.h.  Does not provide for differentiated instruction for students.h.  Does not provide for differentiated instruction for students.h.  Does not provide for differentiated instruction for students.h.  Does not provide for differentiated instruction for students.
i.  Is rigid and inflexible with lesson plans and fails to take advantage of teachable moments.i.  Is rigid and inflexible with lesson plans and fails to take advantage of teachable moments.i.  Is rigid and inflexible with lesson plans and fails to take advantage of teachable moments.i.  Is rigid and inflexible with lesson plans and fails to take advantage of teachable moments.i.  Is rigid and inflexible with lesson plans and fails to take advantage of teachable moments.

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

D. Monitoring, Assessment, and Follow-UpD. Monitoring, Assessment, and Follow-UpD. Monitoring, Assessment, and Follow-UpD. Monitoring, Assessment, and Follow-UpD. Monitoring, Assessment, and Follow-Up

4 - Expert4 - Expert4 - Expert4 - Expert4 - Expert

a.  Posts clear criteria for proficient work, including rubrics and appropriate examples for students to model.a.  Posts clear criteria for proficient work, including rubrics and appropriate examples for students to model.a.  Posts clear criteria for proficient work, including rubrics and appropriate examples for students to model.a.  Posts clear criteria for proficient work, including rubrics and appropriate examples for students to model.a.  Posts clear criteria for proficient work, including rubrics and appropriate examples for students to model.
b.  Uses a variety of accurate assessments to pre-diagnose and continuously monitor studentsʼ learning.b.  Uses a variety of accurate assessments to pre-diagnose and continuously monitor studentsʼ learning.b.  Uses a variety of accurate assessments to pre-diagnose and continuously monitor studentsʼ learning.b.  Uses a variety of accurate assessments to pre-diagnose and continuously monitor studentsʼ learning.b.  Uses a variety of accurate assessments to pre-diagnose and continuously monitor studentsʼ learning.
c.  Continuously checks for understanding, and gives specific, helpful feedback.c.  Continuously checks for understanding, and gives specific, helpful feedback.c.  Continuously checks for understanding, and gives specific, helpful feedback.c.  Continuously checks for understanding, and gives specific, helpful feedback.c.  Continuously checks for understanding, and gives specific, helpful feedback.
d.  Frequently posts studentsʼ work and uses rubrics and commentary to motivate and direct effort.d.  Frequently posts studentsʼ work and uses rubrics and commentary to motivate and direct effort.d.  Frequently posts studentsʼ work and uses rubrics and commentary to motivate and direct effort.d.  Frequently posts studentsʼ work and uses rubrics and commentary to motivate and direct effort.d.  Frequently posts studentsʼ work and uses rubrics and commentary to motivate and direct effort.
e.  Immediately uses interim assessment data to fine-tune teaching, re-teach, and help struggling students.e.  Immediately uses interim assessment data to fine-tune teaching, re-teach, and help struggling students.e.  Immediately uses interim assessment data to fine-tune teaching, re-teach, and help struggling students.e.  Immediately uses interim assessment data to fine-tune teaching, re-teach, and help struggling students.e.  Immediately uses interim assessment data to fine-tune teaching, re-teach, and help struggling students.
f.  Always has additional means for struggling students to get extra help and do additional work to raise their grades.f.  Always has additional means for struggling students to get extra help and do additional work to raise their grades.f.  Always has additional means for struggling students to get extra help and do additional work to raise their grades.f.  Always has additional means for struggling students to get extra help and do additional work to raise their grades.f.  Always has additional means for struggling students to get extra help and do additional work to raise their grades.
g.  Constantly reflects on the effectiveness of teaching and works every day to improve.g.  Constantly reflects on the effectiveness of teaching and works every day to improve.g.  Constantly reflects on the effectiveness of teaching and works every day to improve.g.  Constantly reflects on the effectiveness of teaching and works every day to improve.g.  Constantly reflects on the effectiveness of teaching and works every day to improve.

3 - Proficient3 - Proficient3 - Proficient3 - Proficient3 - Proficient

a.  Posts criteria for proficiency, including rubrics and examples of student work.a.  Posts criteria for proficiency, including rubrics and examples of student work.a.  Posts criteria for proficiency, including rubrics and examples of student work.a.  Posts criteria for proficiency, including rubrics and examples of student work.a.  Posts criteria for proficiency, including rubrics and examples of student work.
b.  Diagnoses studentsʼ knowledge and skills and uses a variety of appropriate assessments.b.  Diagnoses studentsʼ knowledge and skills and uses a variety of appropriate assessments.b.  Diagnoses studentsʼ knowledge and skills and uses a variety of appropriate assessments.b.  Diagnoses studentsʼ knowledge and skills and uses a variety of appropriate assessments.b.  Diagnoses studentsʼ knowledge and skills and uses a variety of appropriate assessments.
c.  Frequently checks for understanding and gives students helpful feedback.c.  Frequently checks for understanding and gives students helpful feedback.c.  Frequently checks for understanding and gives students helpful feedback.c.  Frequently checks for understanding and gives students helpful feedback.c.  Frequently checks for understanding and gives students helpful feedback.
d.  Regularly posts studentsʼ work to motivate and direct effort.d.  Regularly posts studentsʼ work to motivate and direct effort.d.  Regularly posts studentsʼ work to motivate and direct effort.d.  Regularly posts studentsʼ work to motivate and direct effort.d.  Regularly posts studentsʼ work to motivate and direct effort.
e.  Often uses data from interim assessments to adjust teaching, re-teach, and follow up with failing students.e.  Often uses data from interim assessments to adjust teaching, re-teach, and follow up with failing students.e.  Often uses data from interim assessments to adjust teaching, re-teach, and follow up with failing students.e.  Often uses data from interim assessments to adjust teaching, re-teach, and follow up with failing students.e.  Often uses data from interim assessments to adjust teaching, re-teach, and follow up with failing students.
f.  Often gives additional time and help for students who are not succeeding.f.  Often gives additional time and help for students who are not succeeding.f.  Often gives additional time and help for students who are not succeeding.f.  Often gives additional time and help for students who are not succeeding.f.  Often gives additional time and help for students who are not succeeding.
g.  Often evaluates effectiveness of a lesson and units and makes improvements when necessary.g.  Often evaluates effectiveness of a lesson and units and makes improvements when necessary.g.  Often evaluates effectiveness of a lesson and units and makes improvements when necessary.g.  Often evaluates effectiveness of a lesson and units and makes improvements when necessary.g.  Often evaluates effectiveness of a lesson and units and makes improvements when necessary.

2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory

a.  Tells students the qualities that their finished work should exhibit.a.  Tells students the qualities that their finished work should exhibit.a.  Tells students the qualities that their finished work should exhibit.a.  Tells students the qualities that their finished work should exhibit.a.  Tells students the qualities that their finished work should exhibit.
b.  Uses adequate assessments to verify student learning.b.  Uses adequate assessments to verify student learning.b.  Uses adequate assessments to verify student learning.b.  Uses adequate assessments to verify student learning.b.  Uses adequate assessments to verify student learning.
c.  Checks for student understanding at the conclusion of a lesson.c.  Checks for student understanding at the conclusion of a lesson.c.  Checks for student understanding at the conclusion of a lesson.c.  Checks for student understanding at the conclusion of a lesson.c.  Checks for student understanding at the conclusion of a lesson.
d.  Post some ʻAʼ student work as an example for others.d.  Post some ʻAʼ student work as an example for others.d.  Post some ʻAʼ student work as an example for others.d.  Post some ʻAʼ student work as an example for others.d.  Post some ʻAʼ student work as an example for others.
e.  Evaluates studentsʼ tests to see f there is anything that needs to be re-taught.e.  Evaluates studentsʼ tests to see f there is anything that needs to be re-taught.e.  Evaluates studentsʼ tests to see f there is anything that needs to be re-taught.e.  Evaluates studentsʼ tests to see f there is anything that needs to be re-taught.e.  Evaluates studentsʼ tests to see f there is anything that needs to be re-taught.
f.  Gives students that are struggling opportunities to raise their grades.f.  Gives students that are struggling opportunities to raise their grades.f.  Gives students that are struggling opportunities to raise their grades.f.  Gives students that are struggling opportunities to raise their grades.f.  Gives students that are struggling opportunities to raise their grades.
g.  Improves lessons or unit plans when it becomes apparent that they are not successful.g.  Improves lessons or unit plans when it becomes apparent that they are not successful.g.  Improves lessons or unit plans when it becomes apparent that they are not successful.g.  Improves lessons or unit plans when it becomes apparent that they are not successful.g.  Improves lessons or unit plans when it becomes apparent that they are not successful.

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a.  Expects students to know what it takes to accomplish tasks.a.  Expects students to know what it takes to accomplish tasks.a.  Expects students to know what it takes to accomplish tasks.a.  Expects students to know what it takes to accomplish tasks.a.  Expects students to know what it takes to accomplish tasks.
b.  Does not consistently use appropriate assessments to verify student learning.b.  Does not consistently use appropriate assessments to verify student learning.b.  Does not consistently use appropriate assessments to verify student learning.b.  Does not consistently use appropriate assessments to verify student learning.b.  Does not consistently use appropriate assessments to verify student learning.
c.  Rarely questions students to check for understanding.c.  Rarely questions students to check for understanding.c.  Rarely questions students to check for understanding.c.  Rarely questions students to check for understanding.c.  Rarely questions students to check for understanding.
d.  Does not post student work.d.  Does not post student work.d.  Does not post student work.d.  Does not post student work.d.  Does not post student work.
e.  Does not evaluate studentsʼ tests or re-teach a lesson.e.  Does not evaluate studentsʼ tests or re-teach a lesson.e.  Does not evaluate studentsʼ tests or re-teach a lesson.e.  Does not evaluate studentsʼ tests or re-teach a lesson.e.  Does not evaluate studentsʼ tests or re-teach a lesson.
f.  Does not give students additional help or opportunities to raise their grades.f.  Does not give students additional help or opportunities to raise their grades.f.  Does not give students additional help or opportunities to raise their grades.f.  Does not give students additional help or opportunities to raise their grades.f.  Does not give students additional help or opportunities to raise their grades.
g.  Does not evaluate the effectiveness of lessons or units or make changes to them.g.  Does not evaluate the effectiveness of lessons or units or make changes to them.g.  Does not evaluate the effectiveness of lessons or units or make changes to them.g.  Does not evaluate the effectiveness of lessons or units or make changes to them.g.  Does not evaluate the effectiveness of lessons or units or make changes to them.

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

E. Family and Community OutreachE. Family and Community OutreachE. Family and Community OutreachE. Family and Community OutreachE. Family and Community Outreach

4 - Expert4 - Expert4 - Expert4 - Expert4 - Expert

a.  Shows great sensitivity and respect to family and community culture, values and beliefs.a.  Shows great sensitivity and respect to family and community culture, values and beliefs.a.  Shows great sensitivity and respect to family and community culture, values and beliefs.a.  Shows great sensitivity and respect to family and community culture, values and beliefs.a.  Shows great sensitivity and respect to family and community culture, values and beliefs.
b.  Shows each parent an in-depth knowledge of their child and a strong belief he/she will achieve success.b.  Shows each parent an in-depth knowledge of their child and a strong belief he/she will achieve success.b.  Shows each parent an in-depth knowledge of their child and a strong belief he/she will achieve success.b.  Shows each parent an in-depth knowledge of their child and a strong belief he/she will achieve success.b.  Shows each parent an in-depth knowledge of their child and a strong belief he/she will achieve success.
c.  Gives parents clear, user-friendly learning/behavior expectations and examples of proficient work.c.  Gives parents clear, user-friendly learning/behavior expectations and examples of proficient work.c.  Gives parents clear, user-friendly learning/behavior expectations and examples of proficient work.c.  Gives parents clear, user-friendly learning/behavior expectations and examples of proficient work.c.  Gives parents clear, user-friendly learning/behavior expectations and examples of proficient work.
d.  Makes sure parents hear positive news about their children first, and immediately informs them of any problems.d.  Makes sure parents hear positive news about their children first, and immediately informs them of any problems.d.  Makes sure parents hear positive news about their children first, and immediately informs them of any problems.d.  Makes sure parents hear positive news about their children first, and immediately informs them of any problems.d.  Makes sure parents hear positive news about their children first, and immediately informs them of any problems.
e.  Assigns highly-engaging homework, holds students accountable for turning it in, and provides effective feedback.e.  Assigns highly-engaging homework, holds students accountable for turning it in, and provides effective feedback.e.  Assigns highly-engaging homework, holds students accountable for turning it in, and provides effective feedback.e.  Assigns highly-engaging homework, holds students accountable for turning it in, and provides effective feedback.e.  Assigns highly-engaging homework, holds students accountable for turning it in, and provides effective feedback.
f.  Deals immediately with parents concerns and makes parents feel welcome any time.f.  Deals immediately with parents concerns and makes parents feel welcome any time.f.  Deals immediately with parents concerns and makes parents feel welcome any time.f.  Deals immediately with parents concerns and makes parents feel welcome any time.f.  Deals immediately with parents concerns and makes parents feel welcome any time.
g.  In conferences, report cards, and informal communications, gives parents detailed feedback on childrenʼs  progress.g.  In conferences, report cards, and informal communications, gives parents detailed feedback on childrenʼs  progress.g.  In conferences, report cards, and informal communications, gives parents detailed feedback on childrenʼs  progress.g.  In conferences, report cards, and informal communications, gives parents detailed feedback on childrenʼs  progress.g.  In conferences, report cards, and informal communications, gives parents detailed feedback on childrenʼs  progress.
h.  Is successful in contacting and working with all parents, including those who are hard to reach.h.  Is successful in contacting and working with all parents, including those who are hard to reach.h.  Is successful in contacting and working with all parents, including those who are hard to reach.h.  Is successful in contacting and working with all parents, including those who are hard to reach.h.  Is successful in contacting and working with all parents, including those who are hard to reach.
i.  Successfully  reaches out to families and community agencies to bring in volunteers and additional resources.i.  Successfully  reaches out to families and community agencies to bring in volunteers and additional resources.i.  Successfully  reaches out to families and community agencies to bring in volunteers and additional resources.i.  Successfully  reaches out to families and community agencies to bring in volunteers and additional resources.i.  Successfully  reaches out to families and community agencies to bring in volunteers and additional resources.
j.  Effectively uses district communications to convey classroom information to parents.j.  Effectively uses district communications to convey classroom information to parents.j.  Effectively uses district communications to convey classroom information to parents.j.  Effectively uses district communications to convey classroom information to parents.j.  Effectively uses district communications to convey classroom information to parents.

3 - Proficient3 - Proficient3 - Proficient3 - Proficient3 - Proficient

a.  Communicates respectfully with parents and is sensitive to different familiesʼ culture and values.a.  Communicates respectfully with parents and is sensitive to different familiesʼ culture and values.a.  Communicates respectfully with parents and is sensitive to different familiesʼ culture and values.a.  Communicates respectfully with parents and is sensitive to different familiesʼ culture and values.a.  Communicates respectfully with parents and is sensitive to different familiesʼ culture and values.
b.  Shows parents a genuine interest and belief in each childʼs ability to succeed.b.  Shows parents a genuine interest and belief in each childʼs ability to succeed.b.  Shows parents a genuine interest and belief in each childʼs ability to succeed.b.  Shows parents a genuine interest and belief in each childʼs ability to succeed.b.  Shows parents a genuine interest and belief in each childʼs ability to succeed.
c.  Gives parents, precise expectations for student learning and behavior for the year.c.  Gives parents, precise expectations for student learning and behavior for the year.c.  Gives parents, precise expectations for student learning and behavior for the year.c.  Gives parents, precise expectations for student learning and behavior for the year.c.  Gives parents, precise expectations for student learning and behavior for the year.
d.  Promptly informs parents of behavior and learning problems, and also updates parents on good news.d.  Promptly informs parents of behavior and learning problems, and also updates parents on good news.d.  Promptly informs parents of behavior and learning problems, and also updates parents on good news.d.  Promptly informs parents of behavior and learning problems, and also updates parents on good news.d.  Promptly informs parents of behavior and learning problems, and also updates parents on good news.
e.  Assigns valuable homework, holds students accountable for turning it in, and gives feedback.e.  Assigns valuable homework, holds students accountable for turning it in, and gives feedback.e.  Assigns valuable homework, holds students accountable for turning it in, and gives feedback.e.  Assigns valuable homework, holds students accountable for turning it in, and gives feedback.e.  Assigns valuable homework, holds students accountable for turning it in, and gives feedback.
f.  Responds promptly and effectively to parent concerns and makes parents feel welcome in the school.f.  Responds promptly and effectively to parent concerns and makes parents feel welcome in the school.f.  Responds promptly and effectively to parent concerns and makes parents feel welcome in the school.f.  Responds promptly and effectively to parent concerns and makes parents feel welcome in the school.f.  Responds promptly and effectively to parent concerns and makes parents feel welcome in the school.
g.  Uses conferences and report cards to give parents feedback on their childrenʼs progress.g.  Uses conferences and report cards to give parents feedback on their childrenʼs progress.g.  Uses conferences and report cards to give parents feedback on their childrenʼs progress.g.  Uses conferences and report cards to give parents feedback on their childrenʼs progress.g.  Uses conferences and report cards to give parents feedback on their childrenʼs progress.
h.  Contacts all parents and is persistent in contacting hard-to-reach parents.h.  Contacts all parents and is persistent in contacting hard-to-reach parents.h.  Contacts all parents and is persistent in contacting hard-to-reach parents.h.  Contacts all parents and is persistent in contacting hard-to-reach parents.h.  Contacts all parents and is persistent in contacting hard-to-reach parents.
i.  Reaches out to families and communities agencies to bring in volunteers and additional resources.i.  Reaches out to families and communities agencies to bring in volunteers and additional resources.i.  Reaches out to families and communities agencies to bring in volunteers and additional resources.i.  Reaches out to families and communities agencies to bring in volunteers and additional resources.i.  Reaches out to families and communities agencies to bring in volunteers and additional resources.
j.  Successfully uses district communications to convey classroom information to parents.j.  Successfully uses district communications to convey classroom information to parents.j.  Successfully uses district communications to convey classroom information to parents.j.  Successfully uses district communications to convey classroom information to parents.j.  Successfully uses district communications to convey classroom information to parents.

2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory

a.  Conveys sensitive to the culture and beliefs of studentsʼ families.a.  Conveys sensitive to the culture and beliefs of studentsʼ families.a.  Conveys sensitive to the culture and beliefs of studentsʼ families.a.  Conveys sensitive to the culture and beliefs of studentsʼ families.a.  Conveys sensitive to the culture and beliefs of studentsʼ families.
b.  Assures parents that he or she cares about their children and wants the best for them.b.  Assures parents that he or she cares about their children and wants the best for them.b.  Assures parents that he or she cares about their children and wants the best for them.b.  Assures parents that he or she cares about their children and wants the best for them.b.  Assures parents that he or she cares about their children and wants the best for them.
c.  Establish a list of classroom rules and course content.c.  Establish a list of classroom rules and course content.c.  Establish a list of classroom rules and course content.c.  Establish a list of classroom rules and course content.c.  Establish a list of classroom rules and course content.
d.  Often lets parents know about problems their children are having and shares positive news.  d.  Often lets parents know about problems their children are having and shares positive news.  d.  Often lets parents know about problems their children are having and shares positive news.  d.  Often lets parents know about problems their children are having and shares positive news.  d.  Often lets parents know about problems their children are having and shares positive news.  
e.  Assigns appropriate homework and makes students accountable for turning it in.e.  Assigns appropriate homework and makes students accountable for turning it in.e.  Assigns appropriate homework and makes students accountable for turning it in.e.  Assigns appropriate homework and makes students accountable for turning it in.e.  Assigns appropriate homework and makes students accountable for turning it in.
f.  Respond to parent concerns and makes themselves readily available.f.  Respond to parent concerns and makes themselves readily available.f.  Respond to parent concerns and makes themselves readily available.f.  Respond to parent concerns and makes themselves readily available.f.  Respond to parent concerns and makes themselves readily available.
g.  Effectively uses district scheduled parent-teacher conferences to tell parents the areas in which their children can improve.g.  Effectively uses district scheduled parent-teacher conferences to tell parents the areas in which their children can improve.g.  Effectively uses district scheduled parent-teacher conferences to tell parents the areas in which their children can improve.g.  Effectively uses district scheduled parent-teacher conferences to tell parents the areas in which their children can improve.g.  Effectively uses district scheduled parent-teacher conferences to tell parents the areas in which their children can improve.
h.  Attempts to contact parents even those who are hard to reach.h.  Attempts to contact parents even those who are hard to reach.h.  Attempts to contact parents even those who are hard to reach.h.  Attempts to contact parents even those who are hard to reach.h.  Attempts to contact parents even those who are hard to reach.
i.  Attempts to use outside resources in the classroom.i.  Attempts to use outside resources in the classroom.i.  Attempts to use outside resources in the classroom.i.  Attempts to use outside resources in the classroom.i.  Attempts to use outside resources in the classroom.
j.  Often uses district communications to convey classroom information to parents.j.  Often uses district communications to convey classroom information to parents.j.  Often uses district communications to convey classroom information to parents.j.  Often uses district communications to convey classroom information to parents.j.  Often uses district communications to convey classroom information to parents.

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a.  Is insensitive to the culture and beliefs of studentsʼ families.a.  Is insensitive to the culture and beliefs of studentsʼ families.a.  Is insensitive to the culture and beliefs of studentsʼ families.a.  Is insensitive to the culture and beliefs of studentsʼ families.a.  Is insensitive to the culture and beliefs of studentsʼ families.
b.  Does not communicate to parents knowledge of individual children or concern about their future.b.  Does not communicate to parents knowledge of individual children or concern about their future.b.  Does not communicate to parents knowledge of individual children or concern about their future.b.  Does not communicate to parents knowledge of individual children or concern about their future.b.  Does not communicate to parents knowledge of individual children or concern about their future.
c.  Does not share learning and behavior expectations.c.  Does not share learning and behavior expectations.c.  Does not share learning and behavior expectations.c.  Does not share learning and behavior expectations.c.  Does not share learning and behavior expectations.
d.   Seldom informs parents of concerns or positive news about their children.d.   Seldom informs parents of concerns or positive news about their children.d.   Seldom informs parents of concerns or positive news about their children.d.   Seldom informs parents of concerns or positive news about their children.d.   Seldom informs parents of concerns or positive news about their children.
e.  Assigns homework but is resigned to the fact that many students wonʼt turn it in.e.  Assigns homework but is resigned to the fact that many students wonʼt turn it in.e.  Assigns homework but is resigned to the fact that many students wonʼt turn it in.e.  Assigns homework but is resigned to the fact that many students wonʼt turn it in.e.  Assigns homework but is resigned to the fact that many students wonʼt turn it in.
f.  Does not respond to parent concerns and makes parents feel unwelcome in the classroom.f.  Does not respond to parent concerns and makes parents feel unwelcome in the classroom.f.  Does not respond to parent concerns and makes parents feel unwelcome in the classroom.f.  Does not respond to parent concerns and makes parents feel unwelcome in the classroom.f.  Does not respond to parent concerns and makes parents feel unwelcome in the classroom.
g.  Gives out report cards and expects parents to follow up on areas that need improvement.g.  Gives out report cards and expects parents to follow up on areas that need improvement.g.  Gives out report cards and expects parents to follow up on areas that need improvement.g.  Gives out report cards and expects parents to follow up on areas that need improvement.g.  Gives out report cards and expects parents to follow up on areas that need improvement.
h.  Makes little or no effort to contact parents.h.  Makes little or no effort to contact parents.h.  Makes little or no effort to contact parents.h.  Makes little or no effort to contact parents.h.  Makes little or no effort to contact parents.
i.  Does not reach out for extra support from parents or the community.i.  Does not reach out for extra support from parents or the community.i.  Does not reach out for extra support from parents or the community.i.  Does not reach out for extra support from parents or the community.i.  Does not reach out for extra support from parents or the community.
j.  Never uses district communications to convey classroom information to parents.j.  Never uses district communications to convey classroom information to parents.j.  Never uses district communications to convey classroom information to parents.j.  Never uses district communications to convey classroom information to parents.j.  Never uses district communications to convey classroom information to parents.

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

F.  Professional ResponsibilitiesF.  Professional ResponsibilitiesF.  Professional ResponsibilitiesF.  Professional ResponsibilitiesF.  Professional Responsibilities

4 - Expert4 - Expert4 - Expert4 - Expert4 - Expert

a.  Has perfect  or near perfect attendance, is always to school on time, and frequently spends extra time at school working.a.  Has perfect  or near perfect attendance, is always to school on time, and frequently spends extra time at school working.a.  Has perfect  or near perfect attendance, is always to school on time, and frequently spends extra time at school working.a.  Has perfect  or near perfect attendance, is always to school on time, and frequently spends extra time at school working.a.  Has perfect  or near perfect attendance, is always to school on time, and frequently spends extra time at school working.
b.  Carries out assignments punctually, conscientiously, and keeps meticulous records.b.  Carries out assignments punctually, conscientiously, and keeps meticulous records.b.  Carries out assignments punctually, conscientiously, and keeps meticulous records.b.  Carries out assignments punctually, conscientiously, and keeps meticulous records.b.  Carries out assignments punctually, conscientiously, and keeps meticulous records.
c.  Always presents themselves in a professional manner and observes appropriate boundaries.c.  Always presents themselves in a professional manner and observes appropriate boundaries.c.  Always presents themselves in a professional manner and observes appropriate boundaries.c.  Always presents themselves in a professional manner and observes appropriate boundaries.c.  Always presents themselves in a professional manner and observes appropriate boundaries.
d.  Is always ethical, honest, considerate, uses impeccable judgment, and respects confidentiality.d.  Is always ethical, honest, considerate, uses impeccable judgment, and respects confidentiality.d.  Is always ethical, honest, considerate, uses impeccable judgment, and respects confidentiality.d.  Is always ethical, honest, considerate, uses impeccable judgment, and respects confidentiality.d.  Is always ethical, honest, considerate, uses impeccable judgment, and respects confidentiality.
e.  Is a very contributive member of teacher teams and committees and frequently attends after-school activities.e.  Is a very contributive member of teacher teams and committees and frequently attends after-school activities.e.  Is a very contributive member of teacher teams and committees and frequently attends after-school activities.e.  Is a very contributive member of teacher teams and committees and frequently attends after-school activities.e.  Is a very contributive member of teacher teams and committees and frequently attends after-school activities.
f.  Frequently contributes valuable ideas and expertise that further the schoolʼs mission.f.  Frequently contributes valuable ideas and expertise that further the schoolʼs mission.f.  Frequently contributes valuable ideas and expertise that further the schoolʼs mission.f.  Frequently contributes valuable ideas and expertise that further the schoolʼs mission.f.  Frequently contributes valuable ideas and expertise that further the schoolʼs mission.
g.  Always informs administration of any concerns and reaches out for help and suggestions when needed.g.  Always informs administration of any concerns and reaches out for help and suggestions when needed.g.  Always informs administration of any concerns and reaches out for help and suggestions when needed.g.  Always informs administration of any concerns and reaches out for help and suggestions when needed.g.  Always informs administration of any concerns and reaches out for help and suggestions when needed.
h.  Actively seeks out feedback and suggestions and uses them to improve performance.h.  Actively seeks out feedback and suggestions and uses them to improve performance.h.  Actively seeks out feedback and suggestions and uses them to improve performance.h.  Actively seeks out feedback and suggestions and uses them to improve performance.h.  Actively seeks out feedback and suggestions and uses them to improve performance.
i.  Meets often with colleagues to discuss students, share ideas, and analyze assessments.i.  Meets often with colleagues to discuss students, share ideas, and analyze assessments.i.  Meets often with colleagues to discuss students, share ideas, and analyze assessments.i.  Meets often with colleagues to discuss students, share ideas, and analyze assessments.i.  Meets often with colleagues to discuss students, share ideas, and analyze assessments.
j.  Constantly seeks out effective practices from fellow professionals, workshops, reading, study groups, the Internet, etc.j.  Constantly seeks out effective practices from fellow professionals, workshops, reading, study groups, the Internet, etc.j.  Constantly seeks out effective practices from fellow professionals, workshops, reading, study groups, the Internet, etc.j.  Constantly seeks out effective practices from fellow professionals, workshops, reading, study groups, the Internet, etc.j.  Constantly seeks out effective practices from fellow professionals, workshops, reading, study groups, the Internet, etc.

3 - Proficient3 - Proficient3 - Proficient3 - Proficient3 - Proficient

a.  Has excellent attendance, is almost always to school on time and often spends extra time at school working.a.  Has excellent attendance, is almost always to school on time and often spends extra time at school working.a.  Has excellent attendance, is almost always to school on time and often spends extra time at school working.a.  Has excellent attendance, is almost always to school on time and often spends extra time at school working.a.  Has excellent attendance, is almost always to school on time and often spends extra time at school working.
b.  Is punctual and reliable with paperwork, duties, and assignments; keeps accurate records.b.  Is punctual and reliable with paperwork, duties, and assignments; keeps accurate records.b.  Is punctual and reliable with paperwork, duties, and assignments; keeps accurate records.b.  Is punctual and reliable with paperwork, duties, and assignments; keeps accurate records.b.  Is punctual and reliable with paperwork, duties, and assignments; keeps accurate records.
c.  Demonstrates professional demeanor and maintains appropriate boundaries.c.  Demonstrates professional demeanor and maintains appropriate boundaries.c.  Demonstrates professional demeanor and maintains appropriate boundaries.c.  Demonstrates professional demeanor and maintains appropriate boundaries.c.  Demonstrates professional demeanor and maintains appropriate boundaries.
d.  Is ethical and honest, uses good judgment and maintains confidentiality with student records.d.  Is ethical and honest, uses good judgment and maintains confidentiality with student records.d.  Is ethical and honest, uses good judgment and maintains confidentiality with student records.d.  Is ethical and honest, uses good judgment and maintains confidentiality with student records.d.  Is ethical and honest, uses good judgment and maintains confidentiality with student records.
e.  Shares responsibility for grade-level and school wide activities and volunteers and to serve on committees.e.  Shares responsibility for grade-level and school wide activities and volunteers and to serve on committees.e.  Shares responsibility for grade-level and school wide activities and volunteers and to serve on committees.e.  Shares responsibility for grade-level and school wide activities and volunteers and to serve on committees.e.  Shares responsibility for grade-level and school wide activities and volunteers and to serve on committees.
f. Often contributes ideas, expertise, and time to overall mission of the school.f. Often contributes ideas, expertise, and time to overall mission of the school.f. Often contributes ideas, expertise, and time to overall mission of the school.f. Often contributes ideas, expertise, and time to overall mission of the school.f. Often contributes ideas, expertise, and time to overall mission of the school.
g.  Keeps the administration informed about concerns and asks for help when itʼs needed.g.  Keeps the administration informed about concerns and asks for help when itʼs needed.g.  Keeps the administration informed about concerns and asks for help when itʼs needed.g.  Keeps the administration informed about concerns and asks for help when itʼs needed.g.  Keeps the administration informed about concerns and asks for help when itʼs needed.
h.  Listens thoughtfully to other viewpoints and response constructively to suggestions and criticism.h.  Listens thoughtfully to other viewpoints and response constructively to suggestions and criticism.h.  Listens thoughtfully to other viewpoints and response constructively to suggestions and criticism.h.  Listens thoughtfully to other viewpoints and response constructively to suggestions and criticism.h.  Listens thoughtfully to other viewpoints and response constructively to suggestions and criticism.
i.  Collaborates with colleagues to discuss students, share teaching ideas and look at student work.i.  Collaborates with colleagues to discuss students, share teaching ideas and look at student work.i.  Collaborates with colleagues to discuss students, share teaching ideas and look at student work.i.  Collaborates with colleagues to discuss students, share teaching ideas and look at student work.i.  Collaborates with colleagues to discuss students, share teaching ideas and look at student work.
j.  Often seeks out effective teaching ideas from supervisors, colleagues, workshops, reading, the Internet, etc.j.  Often seeks out effective teaching ideas from supervisors, colleagues, workshops, reading, the Internet, etc.j.  Often seeks out effective teaching ideas from supervisors, colleagues, workshops, reading, the Internet, etc.j.  Often seeks out effective teaching ideas from supervisors, colleagues, workshops, reading, the Internet, etc.j.  Often seeks out effective teaching ideas from supervisors, colleagues, workshops, reading, the Internet, etc.

2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory

a.  Has acceptable attendance , ie usually to school on time, and sometimes spends extra time at school working.a.  Has acceptable attendance , ie usually to school on time, and sometimes spends extra time at school working.a.  Has acceptable attendance , ie usually to school on time, and sometimes spends extra time at school working.a.  Has acceptable attendance , ie usually to school on time, and sometimes spends extra time at school working.a.  Has acceptable attendance , ie usually to school on time, and sometimes spends extra time at school working.
b.  Usually carries out assignments on time, makes few errors in records and seldom misses paperwork deadlines.b.  Usually carries out assignments on time, makes few errors in records and seldom misses paperwork deadlines.b.  Usually carries out assignments on time, makes few errors in records and seldom misses paperwork deadlines.b.  Usually carries out assignments on time, makes few errors in records and seldom misses paperwork deadlines.b.  Usually carries out assignments on time, makes few errors in records and seldom misses paperwork deadlines.
c.  Acts and/or dresses in an professional manner and maintains appropriate boundaries.c.  Acts and/or dresses in an professional manner and maintains appropriate boundaries.c.  Acts and/or dresses in an professional manner and maintains appropriate boundaries.c.  Acts and/or dresses in an professional manner and maintains appropriate boundaries.c.  Acts and/or dresses in an professional manner and maintains appropriate boundaries.
d.  Uses good judgment, is honest, and does not disclose student information.d.  Uses good judgment, is honest, and does not disclose student information.d.  Uses good judgment, is honest, and does not disclose student information.d.  Uses good judgment, is honest, and does not disclose student information.d.  Uses good judgment, is honest, and does not disclose student information.
e.  Willingly serves on committees and attends after-school activities when asked to do so.e.  Willingly serves on committees and attends after-school activities when asked to do so.e.  Willingly serves on committees and attends after-school activities when asked to do so.e.  Willingly serves on committees and attends after-school activities when asked to do so.e.  Willingly serves on committees and attends after-school activities when asked to do so.
f.  Often suggests an idea aimed at improving the school.f.  Often suggests an idea aimed at improving the school.f.  Often suggests an idea aimed at improving the school.f.  Often suggests an idea aimed at improving the school.f.  Often suggests an idea aimed at improving the school.
g.  Expresses concerns with administration or asks for help.g.  Expresses concerns with administration or asks for help.g.  Expresses concerns with administration or asks for help.g.  Expresses concerns with administration or asks for help.g.  Expresses concerns with administration or asks for help.
h.  Does listen to feedback and is receptive to suggestions.h.  Does listen to feedback and is receptive to suggestions.h.  Does listen to feedback and is receptive to suggestions.h.  Does listen to feedback and is receptive to suggestions.h.  Does listen to feedback and is receptive to suggestions.
i.  Meets with colleagues to share ideas about teaching and students.i.  Meets with colleagues to share ideas about teaching and students.i.  Meets with colleagues to share ideas about teaching and students.i.  Meets with colleagues to share ideas about teaching and students.i.  Meets with colleagues to share ideas about teaching and students.
j.  Is receptive to new ideas for improving teaching and learning.j.  Is receptive to new ideas for improving teaching and learning.j.  Is receptive to new ideas for improving teaching and learning.j.  Is receptive to new ideas for improving teaching and learning.j.  Is receptive to new ideas for improving teaching and learning.

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a.  Attendance creates problems, is often late to school, and spends no or little extra time at school working.a.  Attendance creates problems, is often late to school, and spends no or little extra time at school working.a.  Attendance creates problems, is often late to school, and spends no or little extra time at school working.a.  Attendance creates problems, is often late to school, and spends no or little extra time at school working.a.  Attendance creates problems, is often late to school, and spends no or little extra time at school working.
b.  Frequently skips assignments, is late, makes errors in records, and misses paperwork deadlines.b.  Frequently skips assignments, is late, makes errors in records, and misses paperwork deadlines.b.  Frequently skips assignments, is late, makes errors in records, and misses paperwork deadlines.b.  Frequently skips assignments, is late, makes errors in records, and misses paperwork deadlines.b.  Frequently skips assignments, is late, makes errors in records, and misses paperwork deadlines.
c.  Frequently acts and/or dresses in an unprofessional manner and violates boundaries.c.  Frequently acts and/or dresses in an unprofessional manner and violates boundaries.c.  Frequently acts and/or dresses in an unprofessional manner and violates boundaries.c.  Frequently acts and/or dresses in an unprofessional manner and violates boundaries.c.  Frequently acts and/or dresses in an unprofessional manner and violates boundaries.
d.  Occasionally acts in an ethically questionable manner, uses poor judgment, and/or discloses student information.d.  Occasionally acts in an ethically questionable manner, uses poor judgment, and/or discloses student information.d.  Occasionally acts in an ethically questionable manner, uses poor judgment, and/or discloses student information.d.  Occasionally acts in an ethically questionable manner, uses poor judgment, and/or discloses student information.d.  Occasionally acts in an ethically questionable manner, uses poor judgment, and/or discloses student information.
e.  Declines invitations to serve on committees and attend after-school activities.e.  Declines invitations to serve on committees and attend after-school activities.e.  Declines invitations to serve on committees and attend after-school activities.e.  Declines invitations to serve on committees and attend after-school activities.e.  Declines invitations to serve on committees and attend after-school activities.
f.  Rarely if ever contributes ideas that might help improve the school.f.  Rarely if ever contributes ideas that might help improve the school.f.  Rarely if ever contributes ideas that might help improve the school.f.  Rarely if ever contributes ideas that might help improve the school.f.  Rarely if ever contributes ideas that might help improve the school.
g.  Doesnʼt express concerns or constantly complains, and is not open to help.g.  Doesnʼt express concerns or constantly complains, and is not open to help.g.  Doesnʼt express concerns or constantly complains, and is not open to help.g.  Doesnʼt express concerns or constantly complains, and is not open to help.g.  Doesnʼt express concerns or constantly complains, and is not open to help.
h.  Is very defensive about criticism and resistant to changing classroom practice.h.  Is very defensive about criticism and resistant to changing classroom practice.h.  Is very defensive about criticism and resistant to changing classroom practice.h.  Is very defensive about criticism and resistant to changing classroom practice.h.  Is very defensive about criticism and resistant to changing classroom practice.
i.  Almost never discusses educational issues with colleagues.i.  Almost never discusses educational issues with colleagues.i.  Almost never discusses educational issues with colleagues.i.  Almost never discusses educational issues with colleagues.i.  Almost never discusses educational issues with colleagues.
j.  Is not open to ideas for improving teaching and learning.j.  Is not open to ideas for improving teaching and learning.j.  Is not open to ideas for improving teaching and learning.j.  Is not open to ideas for improving teaching and learning.j.  Is not open to ideas for improving teaching and learning.

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

G.  Goal SettingG.  Goal SettingG.  Goal SettingG.  Goal SettingG.  Goal Setting

4 - Expert4 - Expert4 - Expert4 - Expert4 - Expert

a. Goals were turned in on timea. Goals were turned in on timea. Goals were turned in on timea. Goals were turned in on timea. Goals were turned in on time
b. Progress update was turned in on timeb. Progress update was turned in on timeb. Progress update was turned in on timeb. Progress update was turned in on timeb. Progress update was turned in on time
c. All goals were metc. All goals were metc. All goals were metc. All goals were metc. All goals were met
d. Draws conclusions based on attainment or non-attainment of goals and their effectiveness toward the curriculum d. Draws conclusions based on attainment or non-attainment of goals and their effectiveness toward the curriculum d. Draws conclusions based on attainment or non-attainment of goals and their effectiveness toward the curriculum d. Draws conclusions based on attainment or non-attainment of goals and their effectiveness toward the curriculum d. Draws conclusions based on attainment or non-attainment of goals and their effectiveness toward the curriculum 
e. Goals are relevant to curriculum and show professional growthe. Goals are relevant to curriculum and show professional growthe. Goals are relevant to curriculum and show professional growthe. Goals are relevant to curriculum and show professional growthe. Goals are relevant to curriculum and show professional growth

3 - Proficient3 - Proficient3 - Proficient3 - Proficient3 - Proficient

a. Goals were turned in late with principalʼs approvala. Goals were turned in late with principalʼs approvala. Goals were turned in late with principalʼs approvala. Goals were turned in late with principalʼs approvala. Goals were turned in late with principalʼs approval
b. Progress update was turned in late with principalʼs approvalb. Progress update was turned in late with principalʼs approvalb. Progress update was turned in late with principalʼs approvalb. Progress update was turned in late with principalʼs approvalb. Progress update was turned in late with principalʼs approval
c. Majority of goals were metc. Majority of goals were metc. Majority of goals were metc. Majority of goals were metc. Majority of goals were met
d. Reflects on attainment or non-attainment of goals and their effectiveness based on the curriculumd. Reflects on attainment or non-attainment of goals and their effectiveness based on the curriculumd. Reflects on attainment or non-attainment of goals and their effectiveness based on the curriculumd. Reflects on attainment or non-attainment of goals and their effectiveness based on the curriculumd. Reflects on attainment or non-attainment of goals and their effectiveness based on the curriculum
e. Goals are somewhat relevant to the curriculum and show some professional growthe. Goals are somewhat relevant to the curriculum and show some professional growthe. Goals are somewhat relevant to the curriculum and show some professional growthe. Goals are somewhat relevant to the curriculum and show some professional growthe. Goals are somewhat relevant to the curriculum and show some professional growth

2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory2 - Satisfactory

a. Goals were turned in late without principalʼs approvala. Goals were turned in late without principalʼs approvala. Goals were turned in late without principalʼs approvala. Goals were turned in late without principalʼs approvala. Goals were turned in late without principalʼs approval
b. Progress update was turned in late without principalʼs approvalb. Progress update was turned in late without principalʼs approvalb. Progress update was turned in late without principalʼs approvalb. Progress update was turned in late without principalʼs approvalb. Progress update was turned in late without principalʼs approval
c. Only one goal  was metc. Only one goal  was metc. Only one goal  was metc. Only one goal  was metc. Only one goal  was met
d. Reflects on attainment or non-attainment of goals based on the curriculumd. Reflects on attainment or non-attainment of goals based on the curriculumd. Reflects on attainment or non-attainment of goals based on the curriculumd. Reflects on attainment or non-attainment of goals based on the curriculumd. Reflects on attainment or non-attainment of goals based on the curriculum
e. Goals are not relevant to the curriculum and show very little to no professional growthe. Goals are not relevant to the curriculum and show very little to no professional growthe. Goals are not relevant to the curriculum and show very little to no professional growthe. Goals are not relevant to the curriculum and show very little to no professional growthe. Goals are not relevant to the curriculum and show very little to no professional growth

0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory0 - Unsatisfactory

a. No goals were turned ina. No goals were turned ina. No goals were turned ina. No goals were turned ina. No goals were turned in
b. No progress update was turned inb. No progress update was turned inb. No progress update was turned inb. No progress update was turned inb. No progress update was turned in
c. No goals were metc. No goals were metc. No goals were metc. No goals were metc. No goals were met
d. Does not reflect on attainment or non-attainment of goals based on curriculumd. Does not reflect on attainment or non-attainment of goals based on curriculumd. Does not reflect on attainment or non-attainment of goals based on curriculumd. Does not reflect on attainment or non-attainment of goals based on curriculumd. Does not reflect on attainment or non-attainment of goals based on curriculum
e. Goals do not reflect attainment or non-attainment to the curriculume. Goals do not reflect attainment or non-attainment to the curriculume. Goals do not reflect attainment or non-attainment to the curriculume. Goals do not reflect attainment or non-attainment to the curriculume. Goals do not reflect attainment or non-attainment to the curriculum

TOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORETOTAL SCORE 0

AVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCOREAVERAGE SCORE 0.0

RATINGRATINGRATINGRATINGRATING Unsatisfactory

Total Domain Scores:Total Domain Scores:

Overall Rating:Overall Rating:Overall Rating:Overall Rating:

Planning and Preparation for Learning 0.0

Overall Rating:Overall Rating:Overall Rating:Overall Rating:
Classroom Management 0.0

Overall Rating:Overall Rating:Overall Rating:Overall Rating:Delivery of Instruction 0.0 Overall Rating:Overall Rating:Overall Rating:Overall Rating:
Monitoring, Assessment and Follow-Up 0.0

Overall Rating:Overall Rating:Overall Rating:Overall Rating:

Family and Community Outreach 0.0 UnsatisfactoryUnsatisfactoryUnsatisfactoryUnsatisfactory
Professional Responsibilities 0.0

UnsatisfactoryUnsatisfactoryUnsatisfactoryUnsatisfactory

Goal Setting 0.0

UnsatisfactoryUnsatisfactoryUnsatisfactoryUnsatisfactory

Total Score 0.0

UnsatisfactoryUnsatisfactoryUnsatisfactoryUnsatisfactory

Total Average Score 0.0

UnsatisfactoryUnsatisfactoryUnsatisfactoryUnsatisfactory
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Teacher Selected Goal AreasTeacher Selected Goal AreasTeacher Selected Goal AreasTeacher Selected Goal AreasTeacher Selected Goal AreasTeacher Selected Goal Areas
Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 1 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 1 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 1 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 1 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 1 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 1 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 2 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 2 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 2 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 2 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 2 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 2 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 3 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 3 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 3 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 3 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 3 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:

Any summer time goal for the next school year needs to be turned in by June 30th for principal approval.
Goal 3 (by September 1)

Progress Update (by December 1)

Final Reflection (by March 1)

Administrator Response:


